
Berufswahlpass –
An almost perfect guide to vocational orientation for students from any type of 
school

The law here in Lower Saxony obliges schools of any type to be active in vocational orientation.
There are four school types. The Förderschule is for children with learning difficulties. The 
Hauptschule is a secondary school, the Realschule a secondary school with a higher academic focus 
and the Gymnasium a grammar school. The government of Lower Saxony  has determined that in 
years 8-10 students must take part in V.O – activities for at least 30 – 80 days depending on the 
school type.

Vocational orientation (V.O.), the close contact of students in schools to companies and service 
enterprises is not only a demand of the decree it is a great opportunity.

- for young people who can learn science, forms of management, on the job-training, operative 
communication, …  in real practice and find help in choosing a suitable job 

- for parents to assist their children in finding the right job
- for schools to improve their image and to achieve a certificate for V.O 
- for teachers to get new impulse for their lessons
- for companies to find skilled, motivated people able to start an apprenticeship in the firm

What is V.O. at its best?  Here are a variety of V.O. modules

- student companies
- school trip to work in forest (for a fortnight)
- application training seminars (2 or more days)
- visiting education fairs
- prepared company visits
- observing production lines
- practical training weeks
- holiday jobs
- practical lessons in vocational schools
- ….

Some of the modules take only a few  hours, the longest 3 school weeks. In some cases students go 
to companies for 2 days and go to school for three days for a whole school year. Contrary to all fears 
those students achieve better performances and get better marks than before. And they improve in 
traditional work values such as punctuality, endurance, industriousness, politeness,…..  

All of the modules need an in-depth preparation:

- what do I expect from the V.O. activity I am going to?
- how do I describe what I am going to see? 
- are my school - qualifications sufficient for my ‘dream job’?
- how do I record the results of my questions?
- how do I present my experience(s) to the learning group/ the class?
- are there productive ways to go further?
- which of my certificates (school/ sports – club or others) are important?



Since last year we have worked on this here in Salzgitter – we call it “career choice passport”. 

In the following the Berufswahlpass is introduced.

Here you can see the cover – pictures from the 
“Berufswahlpass that show girls in steel 
companies and boys in helping jobs.  

What is very important for Germany is that this 
“Berufswahlpass” is used in many states.

The content the “Berufswahlpass is divided into 4 tabs:

In the introduction the student is invited to work 
with the Berufswahlpass.

 In Part 1 V.O. offers are differentiated within 
and beyond school. 



 In this chapter students find worksheets to 
develop their own capability profile. 

It is brand new in working with students at 
school that they have to work systematically with 
self-and external assessments that leads them 
into a review schedule. 

This is a kind of individual self commitment  to 
dealing with personal deficits.

 In Part 3 you find the  original form for the 
Berufswahlpass. 

Students can here write down their personal data, 
summarize their  interests, their strong points as 
well as their qualifications and certificates. 

As with many other pages this page is a master 
copy. 

This form is a core aspect of every application 
for an apprenticeship.



 In this part the Berufswahlpass helps students in 
practical life skills such as:

- managing with the income
- moving into a their first home
- required insurance
- important administrative bodies

Besides that there is so much information that is 
associated with V.O. that you can say that V. O. 
is synonymous to life-planning.

It takes great efforts to establish the Berufswahlpass not only in schools but also to popularize this 
useful instrument in any facilities that invest man-power, money, time in vocational education.
But it is not only worth considering the demographical development here. We urgently need 
qualified young people for company manpower planning to contribute to our society's standard of 
living.
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